Monitor Newsletter June 09, 1997 by Bowling Green State University
Bowling Green State University 
ScholarWorks@BGSU 
Monitor University Publications 
6-9-1997 
Monitor Newsletter June 09, 1997 
Bowling Green State University 
Follow this and additional works at: https://scholarworks.bgsu.edu/monitor 
Recommended Citation 
Bowling Green State University, "Monitor Newsletter June 09, 1997" (1997). Monitor. 460. 
https://scholarworks.bgsu.edu/monitor/460 
This Book is brought to you for free and open access by the University Publications at ScholarWorks@BGSU. It has 
been accepted for inclusion in Monitor by an authorized administrator of ScholarWorks@BGSU. 
VoL. 21. No. 37 A PUBUCATJON FOR TllE BowuNG GREEN STATE UNJVERSnY cmf.'ttUNJTY 
Nonprofit Organization 
U.S. Postage Paid 
Permit No. 1 
Bowling Green. Ohio 
lt.\f. 9. /997 
Grant expands educational partnership 
The continuing partnership between 
Bowling Green State University and 
Bowling Green·s Crim Elementary 
School has been enhanced by a substan-
tial grnnt that will aid in the devclopmcnl 
of both cducalion majors and first-year 
teachers. 
The collabor.ilive effort involves 
Leigh Chiarelott and Julia McArthur. 
both of educational curriculum and 
instruction. Crim principal Beth 
Chrisloff-Johnson and Bowling Green 
city schools curriculum coordinalor Lynn 
Baldwin. Funding comes from a $79.700 
Goals 2000 Entry-Year School/Higher 
Education Partnership Grant. part of a 
federal education iniliativc administered 
by the stales. · 
The gr.int will support two programs: 
Praxis and Pathwise. which focus on 
evaluating and mentoring first-year 
teachers. Another component involves 
expanding a studcn1-in1ern program. 
through which University education 
methods sludcntc; spend a full school 
year (instead of six months) in an 
elementary building. 
··1t·s very helpful for the inlerns and it 
has some positive benefits for the 
community as well:· Chiarelott said. 
Interns may serve as substitute teachers 
during teacher in-service days. for 
instance. so that children don •t miss 
instructional time. 
And the selection process for interns 
is competitive. Of 48 students applying 
for the year-long positions this year. 25 
were chosen. said program direclor 
McArthur. 
The Woodmore and Liberty Center 
school districts will join in the project as 
well. Chiarelott said ... A goal is to help 
those districts that are too small to 
qualify for the program on their own to 
participate and benefit.·· he said. 
Once first-year teachers are in the 
classroom. they will be evaluated using 
the criteria of the Praxis. Partnership and 
Preparation program ... This is a much 
more structured format than what has 
been used in the past. so it provides more 
consistency.·· Chiarelott said. Teachers 
are evaluated using four domains and 19 
criteria. Remediation is built in for areac; 
where improvement is needed. • 
The first training sessions for teachers 
from northwest Ohio who wish to 
become evaluators arc scheduled for later 
this month in Bowling Green. Christoff-
Johnson is project director for Praxis. 
Chiarelott has been working with 
Crim school for four years as a consult-
ant. His involvement was a key factor in 
the schoors qualifying for a Vcnlure 
"/helped them embrace 
the idea of becoming a 
professional develop-
n1ent school and of 
seeking change. We've 
worked together on 
hooking up with the 
intern program and 
redesigning curriculum, 
anwng other things." 
-Leigh Chiarelort 
Capital grant for school reform and 
faculty development. "I helped them 
embrace the idea of becoming a prof es-
sional development school and of 
seeking change. We've worked together 
on hooking up with the intern program 
and redesigning curriculum. among other 
things:· he said. 
The Praxis and Pathwise grant will 
allow both the University and the city 
school system to get an early start on 
adapting to the new state teacher-
licensing requirements coming into 
effect in 1998. Chiarelott said. as both 
systems were created using the new 
criteria. 
Spirit Reading 
Shelli Gross. Jerome Ubrary, selects' some free summer reading material during the 
Ubraries and Leaming Resources' MCatch the Summer Spirir Day celebration May 30. 
The outdoor event also featured morning coffee cake and ·sos rock and roll. 
The Spirit Day committee sends the following message to the campus community: "We 
had a great turnout and hope everyone enjoyed their souvenir bookr 
The committee induded library staff members Bette Blair, Kelly Broughton, Joan 
Eckhardt, Cliff Glaviano, Beth Hofer, Kathy Hoke, Nancy Lee, Geneva Long, Kelly 
McHugh, Sharon Margart, Cris Plotts. Mary Reynolds, William Schurk. Elizabeth 
Tipping and Elizabeth Wood. 
Prizewinners were Tiffany Allor, Luckie Anderson, Kelly Birr, Connie DiPuccio, 
Amy Elwell, Kim George, Sue Gruber. Selena Hilton, Elizabeth Tipping. Dave 
Tracy and Karen Weber. 
Ferguson named assistant provost for human resources 
Believe it or not. it was the advertise-
ment for the posi1ion of assislant provost 
for human resources that convinced 
Rebecca Ferguson that Bowling Green 
was the place for her. 
.. The words (in the advertisement) 
were arc all things that arc part of my 
fabric:· Ferguson said. Now. she is 
looking to make the words a reality. 
Charles Middleton, provost and vice 
president for academic affairs, an-
nounced that Ferguson has been ap-
pointed to the position effective June 30. 
A Bowling Green resident. Ferguson 
has been the director of employee/labor 
relations at the University of Toledo for 
the past five years. 
She has been instrumental in develop-
ing the personnel services at UT. Much 
of her work hac; concentrated on prob-
lem-solving and providing staff training 
and development. 
Before joining the UT staff. Ferguson 
worked-for the Ohio Department of 
Transportation as a personnel officer and 
"Folks at BGSU are 
not just talking, they 
are walking the walk." 
-Rebecca F erguso11 
labor relations officer. 
She earned her bachelor·s degree 
from the University of Iowa. with a 
concentration in counselor education and 
political science. 
At Bowling Green. she will be 
focusing on strategic-planning. tcam-
based work models. transition manage-
ment. benchmarking systems. state civil 
service systems and employee-focused 
leadership. 
.. I think there's some really exciting 
things going on at BGSU ... Ferguson 
said. -Folks at BGSU are not just talking. 
they are walking the walk ... 
Middleton said he is pleased to bring 
Ferguson· s strong experience and 
background 10 the University campus. 
.. She was clearly the strongest 
candidate and she has an excellent track 
record of success.·· he said ... She has 
experience in making things happen.·· 
He explained that Ferguson will be in 
charge of all human resources issues 
generally. with an emphasis on staff 
issues. She will be a part of the senior 
provost leadership team and its stralegic 
planning process. 
While at BGSU. Ferguson hopes lo 
create a more cooperative learn environ-
ment to focus on lif clong learning and 
customer service. 
-It's the opportunity to head it in the 
right direction:· Ferguson said. ··rm 
f ccling very honored ... 
She is looking forward to developing 
good working relationships with the 
campus community. 
.. rm getting more and more excited ... 
she said. 
-Bv Darla Warnock 
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University art collections 
to be inventoried 
All University-owned works of art outside of 
the BGSU Art Galleries in the School of Art 
are being inventoried this summer. 
An art student will be visiting all campus 
buildings to update a decade-old inventory list 
and accurately account for all University-
owned pieces. 
Some artwork is unaccounted for because 
of office relocations. A metal inventory control 
tag (like the tags on University furniture). will 
positively identify a piece of artwork as 
belonging to the University. Also, any artwork 
not purchased by a staff person or di'rectly by 
a University office may also be a, University 
piece. 
The galleries also provide a loan service 
for artwork. For more information regarding 
either the inventory or borrowing artwork. call 
Tyrus Clutter at 2-2640. 
Firelands reorganizes 
administrative staff 
A reorganization at Firelands College is 
designed to achieve three goa!s. Dean R. 
Darby Williams announced recently. The 
goals are: 
• consolidate and cluster c!osety related 
functional responsibilities: 
• improve college performance. account-
ability and efficiency; and 
• facilitate delivery of better services to 
students. faculty. staff and the community. 
In a move to consolidate dosely related 
functions. John P. Hartung. director of 
enrollment services. assumes primary 
responsibility for student services and student-
related functions. including academic advising. 
campus activities. career services. Job Prep. 
special services. alumni development and print 
and electronic publications. These are in 
addition to his current responsibilities for 
admissions. financial aid and registration. 
·rm very confident that the enrollment 
services staff will be able to accomplish many 
exciting things for the college." said Hartung. 
Administrative staff -
officers named 
The following are the results of the recent 
Administrative Staff Council executive 
committee election for 1997-98: 
• Chair-elect: Deborah Boyce. University 
advancement; 
• Secretary: Judy Donald, continuing 
education 
Executive Committee: 
• Linda Hamilton (financial affairs); 
• Jan Ruffner (operations); 
• Pat Green, Carmen Castro-Rivera and 
Deb Wells (Provost's area); 
• Jim Elsasser (President's area); and 
• Jodi Webb (student affairs). 
MONITOR 
Graduate Student Senate 
officers named 
The following graduate students will 
comprise the 1997-98 Graduate Student 
Senate Executive Board: John T. Woods. 
higher education administration. president; 
Robert Callaway, higher education adminis-
tration. vice president; Colleen Coleman, 
interpersonal communication, recording 
secretary; Kevin Bailey. higher education 
administration. treasurer; Todd Good, history, 
and Kelli Peck. higher education administra-
tion. represenatives-at-large; Carole Spencer, 
american culture studies, honors and awards 
coordinator; Mary Farmer. history, national. 
state and community affairs coordinator; and 
Danny Shaha. college student personnel. 
programming coordinator. 
During the summer. the GSS office. 
located in 707 Administration Building. is open 
from 8 a.m.-noon and from 12:30-3:30 
p.m.Tuesday through Thursday. 
COSI comes to campus 
COSI. Toledo's newest community 
resource. will be the subject during this 
spring's "Breakfast in BG" finale June 20. 
Wiliiam Booth, president and chief executive 
officer of Toledo's Center of Science and 
Industry. will be the guest speaker. 
Following Booth's presentation. kids of all 
ages will have the opportunity to experience 
interactive. hands-on science activities through 
the COSI On Wheels' -Chemistry is Cooi-
program. The COSI exhibit is just one feature 
of a special day for young people in the 
community entitled "Explore Science and 
Technology at BGSU." The events run from 9 
a.m. to 3 p.m. Participants will also be able to 
surf the World Wide Web. tour PBS affiliate 
WBGU-TV and explore College of Technology 
displays. induding the award-winning Electric 
Falcon race car. 
The breakfast buffet opens at 7 am. in 101 
·Olscamp. Science and Technology headquar-
ters for the day. The breakfast costs $7 for 
adults and $4 for children 10 and under. (The 
rest of the day's activities are free of charge.) 
For reservations. email: bfinbg@ 
mailserver.bgsu.edu or call Kathy DeBouver. 
development. 2-2424. Reservations for the 
day's activities are not necessary, but would 
be helpful. 
Adult volunteers are needed to help with 
the hands-on sessions designed to demon-
strate the fun of science to children. "The 
entire 'COSI On Wheels' outreach program is 
designed to get children to ask more questions 
and explore science.· explains Deborah 
Boyce, University advancement. Volunteers 
will be given a brief orientation the day before 
the event to become familiar with each 
experiment and prepare to field creative 
questions from the kids. All volunteers are 
invited to attend the breakfast free of charge. 
To volunteer for all or part of the day's 
activities. email: dboyce@bgnet.bgsu.edu. 
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Gifts up; enrollment down slightly 
During the May 30 Board of Trustees 
meeting, President Sidney Ribeau 
announced highly successful fund r.iising 
results and slightly declining student 
enrollment figures. 
Through April. contributions topped 
last year's level by more than Sl million, 
amounting to $4.4 million in cash and 
marketable securities. The total includes 
almost SI million contributed through 
planned giving programs. "We are on 
track in having the best year of giving in 
BGSU history, and on the path to reach 
the $5.2 million goal.- Ribeau reponed. 
As of May 9. enrollment figures 
show: 
• 10.766 students were registered for 
fall semester, 387 fewer than last year at 
the same time; 
• summer enrollment totals 5,953. 
down 97 from last year. 
•the 1.730 incoming freshmen 
confirmed for July"s Orientation and 
Registr.ition is about 100 fewer than last 
year at the same time; and 
• tr.insfer student registrations (200 to 
date) are consistent with l~t year·s 
figures. 
Also during the meeting: 
• Bob Holmes. legal studies. and 
incoming chair of Faculty Senate. 
outlined the senate"s goals for next year. 
These include: 
- working with student government 
to encourage interaction with students 
outside the classroom: 
- updating the current 20-year-old 
harnssment policy in the academic 
charter: 
- seeking ways to improve the 
University"s internal budget process; and 
- including ··domestic partners·· in 
cenain benefit/leave opponunties. 
•During a guest appearance, Ohio"s 
Attorney General Betty Montgomery, 
who graduated from the University in 
1970, spoke briefly to the board, praising 
the University for the work it is accom-
plishing. 
• The board also adopted two resolu-
tions honoring long-term contributions to 
the University. One recognized outgoing 
trustee C. Ellen Connally, a Cleveland 
municipal coun judge who served on the 
board since 1988. She chaired the 
presidential search committee and was 
instrumental in creating the BGSU-
Cleveland Area Minority Alumni 
Chapter. Ohio's first African-American 
woman judge, Connally will begin 
working toward a doctorate in history at 
Case Western Reserve University in the 
fall. 
A second resolution honored Les 
Barber. executive assistant to the 
president. who will be retiring June 30. 
Named a Trustee Professor of English. 
Barber was praised for his many accom-
plishments. including developing a 
Chinese teaching exchange and helping 
to create a more open. collabor.itive 
relationship between the Board of 
Trustees and University constituent 
groups. A former Fulbright Scholar in 
Yugoslavia. Barber will return to 
teaching through the Supplemental 
Retirement Program. He will be teaching 
in Turkey for a year. 
commentary 
"K Through Life:" The Role of Education in Ohio 
The following is an excerpt from testimony given by Ohio Board of Regents· 
Chancellor Elaine H. Hairston to the Ohio Senate Finance Committee during state 
budget hearings May 8_ The Ohio Board of Regents asked the Senate for an additional 
$190 million in the state"s higher education budget_ (The Ohio House of Representa-
tives had budgeted $4-43 billion.) The Senate added $70 million. mostly for instruc-
tional subsidies. Negotiations on the state budget are continuing in the Senate-House 
conference committee_ The two-year budget must be passed by June 30: 
"We need to stimulate change. and a key way is to chan a new course in funding 
higher education-a course that moves us beyond our historic pattern of bottom-tier 
state suppon per student and top-tier tuition. We need a course that recognizes higher 
education as a key strategic investment for the future of Ohio and recognizes our 
people-young and not-so-young-as a great but under-developed resource for our 
state. 
"We need to send a clear signal that we will not be satisfied any longer with below-
average performance in funding education_ As a state with the seventh-largest popula-
tion in the country. we need io take up the mantle of educational leadership that begins 
with early childhood education and continues quality learning through our colleges and 
universities. 
-in the past. a one-dimensional funding model that depended on enrollments was ... 
adequate_ The Higher Education Funding Commission. the B_oard of Regents and our 
public universities and colleges have embraced a new dynamic. multi-dimensional 
structure-core funding-that rewards performance and responsiveness to the critical 
needs of our state in addition to enrollments. · 
-The House of Representatives has set us on a course to respond to the major 
challenges facing higher education in the areas of access. job training. research. 
learning technology. student success in college and improving undergraduate educa-
tion. We encourage this committee to further support these initiatives with additional 
funding in relation to our priority for each of these items in our budget recommenda-
tions_ 
-Education now must be though!._of as ·K through life.' We are al1 part of a single 
educational system that must be designed to prepare our citizens for the challenges that 
lie aheaJ in the 2 lst l:c:11tury. Schools must be strong. and higher education must be 
strong in order for Ohio to be strong_·· 
memos 
Gifts carry Bowling 
Green symbols 
Gifts suitable for Bowling Green alumni, 
students, retirees or staff persons are available 
at the Mileti Alumni Center gift shop. The shop, 
open during usual University hours, carries 
themed merchandise priced from $4 to $200+. 
All proceeds benefit the center. 
Some of the many items available indude: 
ties (blue falconhead and silk with University 
seal); white turtlenecks with "BGsu· on the 
collar; a rocker and captain's chair; paper 
weights; walches; la.n'1>s; a falcon print; and a 
wruercolor print of a collage of campus 
buildings. 
Catalogs printed soon 
Undergraduate course catalogs for 1997-
1999 will soon arrive from the printer. Orders 
can be placed with Judy Miller. public 
relations. by calling 2-2716 or emailing 
jkmille@bgnetbgsu.edu through July 11. After 
that date. call 2-2616. 
Paper clips needed 
Large paper dips are in demand. The 
computer center goes through countless dips, 
and is encouraging all campus offices to save 
and recyde them. Keep your clips handy (any 
container will do) and a computer services 
courier will pick them up during routine rounds. 
~1 don't think a paper dip has a shelf life; says 
Chuck Dicken, computer services. adding that 
Roberta Kane, printing services, needs some. 
too. 
Benefits section to 
process fee waivers 
As of June 9, employee and dependent 
tuition fee waiver forms should be forwarded to 
the benefits section in the Office of Human 
Resources for processing. For more informa-
tion, call 2-2114. 
Forms are still available at office supplies in 
inventory management. or in any departmental 
office. Completed forms must be signed by the 
departmental budget administrator. 
· on the bookshelf 
Merina: The Art of Funerals in Madagascar 
Merina. by Rebecc-c1 L. Green. 
School of Art. describes the environ-
ment. daily life. customs and beliefs of 
Rebecca Green 
the Merina (MARE-
in-ah ). one of 18 
ethnic groups in 
~fadagascar. 
Green is thought 
to be the first-and 
possibly the only-
art historian to study 
the artwork of the 
island's peoples. 
For her doctor.ii 
dissertation. she 
studied the elabo-
rate relationships among ancestors. 
funerary practices and art in Madagascar. 
She lived there for two years. learning 
about native weaving. performance art. 
music. dance and architecture. 
As Green writes. many of the 
Mcrina are Christian but continue to 
believe that their ancestors influence 
daily life. Ancestors are thought to 
cause misfortune if they arc dissatis-
fied or good fortune if they are happy. 
so caring for deceased ancestors is 
viewed as important. That care 
involves periodically replacing burial 
shrouds. refurbishing family tombs 
and reburying dead family members. 
Green. who teaches all non-
Western art courses at Bowling Green. 
plans to spend seven weeks in 
Madagascar this summer. Merina is 
published by the Rosen Publishing 
Group Inc. as part of the .. Heritage 
Library of African Peoples .. series for 
young people. 
Satisfaction survey results are in 
Are Bowling Green employees 
satisfied with their jobs? A recent 
campus-wide survey sought to find out. 
Nearly half (47 percent) of the 
University's 2.5~ employees responded 
to the survey. conducted by graduate 
students from the departments of higher 
education administration. educational 
administration and supervision. and 
industrial psychology_ Among adminis-
trative areas. academic affairs employees 
accounted for the largest portion (58.2 
percent) of total respondent:.. 
The overall survey assessed job 
satisfaction in various categories. 
including six measures with national 
norms: work. pay. co-workers. promo-
tion. supervision. and job in general. 
These variables fell in a moderate-to-low 
range. and none fell within the highly 
satisfied range. Satisfaction was found to 
be moderate in four areas (work. co-
workers. supervision and job in general). 
with -job in general- attaining the 
highest measure. Low satisfaction (or 
dissatisfaction) occurred in two area-;: 
pay and opportunities for promotion. 
Administrative and classified staff were 
found to be more satisfied with their 
opportunities for promotion than faculty 
and faculty/administrative staff. 
Compared to national measures. job 
satisfaction at Bowling Green is low. In 
regards to pay. satisfaction is 50 percent 
below the national level. 
On the plus side ... people generally 
like those with whom they work;· the 
study reports. Also. in comparing job 
satisfaction in the operations area 
between March 1996 and February 1997. 
significant improvements were found to 
occur in two areas: promotion and trust. 
A small part of the study evaluated 
cynicism at the University. and found 
that organizational cynicism does exist. 
Among the employee groups. classified 
staff were most cynical. '"Those who 
devise and implement policy were less 
cynical than those who are less involved 
in the decision-making process;· the 
study found. 
To receive a copy of the full report. 
contact Faith Olson. education. at 2-
7310 or email: folson@bgnet.bgsu.edu. 
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Seven faculty members retire in June 
The following faculty members. who retired June I. have all have ~n gr.mted 
emeritus status by the Board of Trustees. 
•Charles Kahle. geology. is retiring after 32 years of University service. Kahle 
received the Master Teacher award in 1994. the award which recognizes excellence 
in teaching. 
Kahle has taught at the university level since 1962. He has instructed at each level 
in his field and put an emphasis on helping students. He served as department chair 
for eight years. His research interests rest with carbonate geology. 
He is involved in many professional organizations. including the Society for 
Sedimentary Geology and the Geological Society of America.. 
. •Judith Kisselle. heal~ physical education and recreation. has been the long 
time director the Pommereues precision dance team. 
Kissellc is known for her dedication in teaching physical education and recreation 
s.tudents at the University. She has worked to increase the awareness of the lifelong 
benefits of aerobic dance. • 
She co-authored a book focusing on aerobic dancing and also hosted a television 
show to fill the need she saw in the community for creating an awareness of a 
healthy lifestyle. 
• Elden Martin. biological sciences. spent his career researching ecology and the 
physiology of wild birds since he came to the University in 1963. 
Throughout his career. he has also been active in the American Ornithologists' 
Union, Wilson Ornithological Society. Kan!>aS Academy of Science. Ohio Academy 
of Science. American Association for the Advancement of Science. American 
Institute of Biological Science and International Ornithological Congress. 
Martin is also a member of Sigma Xi. a scientific honor society. 
• Richard Mathey. music education. began teaching music at the University in 
1968. He taught in the area of performance studies in conducting and directing for 
the College of Musical Arts. 
Mathey directs the Men's Chorus and the Collegiate Chorale. He founded the 
Men·s Chorus in 1971. 
He has performed with numerous organizations. including the Fort Wayne Oper.t 
Orchestra. Columbus Symphony, Opera Orchestra of New York. Oper.i Orchestra of 
Lake Chautauqua. Owensborough Symphony and The Toledo Symphony. 
•Michael Nagy, psychology. came to the University in 1970 to teach and study 
in thermoregulation. emotionality, neonatal learning and memory development. 
Since then he has been active in numerous research projects concerning learning 
processes in both humans and animals. 
He is a member of Eastern Psychological Association. American Psychological 
Association. Animal Behavior Society. Psychonomic Society. International Society 
for Developmental Psychobiology and Sigma Xi. 
• Edward Stockwell, sociology. came to the University as a visiting professor in 
1971 and continued his teaching and research as a full professor in 1972. His special 
field of research and teaching is demography. 
He is a member of Population Association of America. International Union for 
the Scientific Study of Population. American Association for the Advancement of 
Science. American Sociological Association. Easton Sociological Society. North 
Central Sociological Association and Southern Demographic Association. 
He has worked to receive three major grants for research on infant mortality in 
Qhio and has written seven books and more than 200 research papers. 
•Stephen Vessey. biological sciences. came to the University in 1969 looking to 
teach and study biology. 
Since that time, he has been busy teaching and researching both at the University 
and abroad. In 1994, Vessey traveled to Africa in order to train representatives from 
several countries in pest control techniques. He has also traveled with students to the 
Amazon River Basin to teach about the different aspects of the Amazon. 
Vessey w·as granted fell ow status in the Ohio Academy of Science in 1981. for 
his service to the Academy and dedication to science instruction. He has also been 
published in numerous professional publications and research publications. 
- 8\· Darla Warnock 
obituary , 
DEBRA ·oEs· ANN POTRIDGE 
Deb A. Potridge, 42, of Woodvine. died May 23 in Perrysburg. She was executive secretary in the 
management department for 23 years. Meraonals may be made to Hospice of Northwest Ohio or 
Woodville United Methodist Church. 
JAMES A. WEST 
James A. West. 69, died May 25 in Bowling Green. He retired from physical plant in 1992. 
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Year in Revie\v: 
Classified staff leader encourages employee involvement 
.. Arc you willing to make a differ-
ence'?"' This simple question has been 
both the theme and the challenge of 
Classified Staff Council Chair Pat 
Kitchen during her year in office. and 
the classified staff's answer has been 
affirmative. she said. With more than 
800 full-time and 200 part-time staff 
members. classified staff is the largest 
constituent group on campus. and its 
impact can be significant. 
This year. classified staff have 
become involved in the life of the 
campus to a greater extent than ever 
before. Kitchen said. ··we·ve tried to 
look at the good. and where there is a 
problem. to come up with suggestions for 
a solution before going to the centr.il 
administr.ition. 
.. I feel strongly that our input must not 
only be given but sought as well. and 
that's happened this year. Classified staff 
has been contacted on many issues. from 
the selection and search processes and 
committee membership to defining the 
Universitv mission statement and 
interpreti~g the Family and Medical 
Leave Act. The administr.ition is actually 
listening.·· 
Kitchen said she has been particularly 
pleased with her experience in the 
Caucus Group. which is composed of 
leaders of CSC. Faculty Senate. Admin-
istrative Staff Council. Undergraduate 
Student Government and Gr.iduate 
Student Senate. Working together on 
issues that affect everyone on campus 
has been very satisfying. she noted. and 
has produced some tangible results. 
As it tackled some complicated issues 
this vear. Kitchen said CSC "worked 
well.together. We agreed to disa2ree and - - -demonstrated professionalism in the way 
we handled our differences.·· 
One of the goals of CSC has been to 
expand the availability of e-mail in order 
to increase communication among staff. 
and good progress has been made. 
Kitchen said. "We have good contact.'' 
Kitchen said. There are now four e-mail 
stations on the second floor of the 
Student Union. more in the library and 
24 computers in the physical plant. More 
than 500 classified staff are on the CSC 
list serve. Members regularly use e-mail 
for comments. questions or suggestions. 
Bv the end of June. CSC expects to have 
it~ Website in operation. Bob 
Krienkamp. WBGU-TV. is in charge. 
It is very important that classified 
staff ''know who your representative is 
and contact them. The list is always 
published. and Jim Lein. our election 
committee chair. can help." Council 
membership is in a state of flux now a<> 
the University is being reorganized. To 
insure everyone is represented. Kitchen 
thinks a member-at-large "would be a 
very good idea. .. 
Another of CSC' s goals completed 
this year is a review of the Building 
Community initiatives that have to do 
with cla<>sified staff. Committee mem-
bers from cla<>sified staff have partici-
pated in clarifying 
the institutional 
mission. "We tried 
to get as many 
people involved as 
we could," Kitchen 
said. 
One of these 




survey project led 
by CSC Vice Chair 
F~th Olson. 
education. sought 
input from all staff. 
The results are in 
and available on 
the CSC list-serve • 
Kitchen said. 
Classified staff 
also served on the 
committee to 
develop the 
concept of a 
Women's Re-
source Center on 
campus as well as 
the search commit-




its goal of enhanc-
ing its scholarship 
fund by $2.000 this 
year through the 
sale of BGSU 
coverlets. This will 
be an ongoing 
activity. Kitchen 
said. 
Outgoing dassified staff council chair Pat K"dchen: ~1 feel strongly 
that our input must not only be given but sought as well, and 
that's happened this year. w 
Some of the council's goals have been 
placed on hold while the University 
searches for people to fill several open 
positions. Kitchen said. "With so many 
interim people in place. decisions 
become harder. It's also meant we've 
been very busy with search committees.·· 
CSC is looking forward to working 
with the new human resources director 
on several issues. including performance 
evaluation and professional development 
opportunities. Part-time employee issues 
are very important to CSC. Kitchen said. 
The council strongly encourages examin-
ing benefit opportunities. such as as pro-
rated insurance and dependent fee 
waivers. 
In 1994. CSC initiated discussion of a 
catastrophic leave policy that would 
enable employees to donate unused sick-
leave or vacation time to either a specific 
individual or a pool for those employees 
who have exhausted all their leave time 
and financial resources before they either 
recover or begin disability retirement. 
-Though the staff is willing. there's no 
mechanism for doing this and there are 
also many complicated legal issues 
involved.- Kitchen said. She foresees the 
Cauc-us Group and the human resources 
director addressing this issue. 
As for her own service on council 
(she has one more year) and her tenure as 
chair. she said it has been "a wonderful 
experience and a great learning experi-
ence. For me. it wa<> also a professional 
development experience. 
-1 would encourage everyone to get 
involved on council. It combats isolation 
in that you learn the campus in ways you 
can't otherwise. It also teaches you not to 
be afraid to get involved ... 
Employment 
FACULTY 
Instructor - applied statistics and operations 
research. Temporary, full-time position. Call 2· 
2363. Deadline: June 16. 
Please contact human resources. 2-8421, for 
information regarding the following listings: 
CLASSIFIED 
Posting expiration date for employees to apply: 
10:30 a.m. Friday, June 13. 
Graphic artist (6-13-1 ) - continuing education, 
international and summer programs. Pay 
grade 7. 
ADMINISTRATIVE 
Assistant registrar (M-035) - Registration and 
records. Deadline: June 27. 
Director of development (V-034) -WBGU· 
lV. Deadline: July 2. 
Calendar 
_: .;___ :··· ..... : .-•. -. ;-,.h _ ..• :':-..:. .. _;~,·~-·-. - -1'·---~ ... ~ .·or·~·-
Tuesday, June 10 
Dissertation defense. "An Analysis of the 
Communication of Hospital Nurses and 
Terminally IU Patients." by David Weinand)', 
interpersonal communication, 2 p.m., 205 
South Hall. 
Wednesday, June 11 
University Computer Services Seminar, 
"Getting Started on the Mac: 1 O a.m.·noon. 
126 Hayes Hall. Free. 
Thursday, June 12 
Dissertation defense. "Between Relativ· 
ism and Realism: Postpositivist Theatre 
History Writing in North America Since 1974," 
by Andrew Ryder, theatre, 11 a.m., 207 South 
Hall. 
Dissertation defense. "Rhetorically 
Constructing the Immigrant: Bite Discourse 
and Immigration Policy." by Jennifer L Willis. 
interpersonal communication, 9 a.m., 205 
South Hall. 
Monday, June 16 
University Computer Services Seminar, 
"Intro to Microsoft Windows (IBM)." 3·5 p.m., 
128 Hayes Hall. Free. 
Tuesday, June 17 
Classified Staff Council meeting. 9 a.m.· 
noon. Taft Room, Student Union. 
Dissertation defense. ·Metaphor in 
Context: A T agmenic Linguistic Approach.· by 
Danquing Guo, English. 9:30 a.m., 202 
University Hall. 
Thursday, June 19 
Dissertation defense. ·Practicing 
Informed Writing Pedagogy in the Computer· 
ized Classroom: Talking the Talk and Walking 
the Walk,· by Alan Rea. English, 9 a.m., 203 
University Hall. 
University Computer Services Seminar. 
"Intro to Microsoft Word (Mac).· 12:30-2:30 
p.m .. 126 Hayes Hall. Free. 
University Computer Services Seminar. 
"Intro tc Microsoft Word (IBM)," 3·5 p.m., 128 
Hayes Hall. Free. 
Friday, June 20 
wBreakfast in BG" buffet breakfast' 
presentation. -COSI: A Community Resource." 
with William Booth. president and chief 
executive officer, Toledo's Center of Science 
and Industry. 7 a.m., 101 Olscamp. Cost: $7. 




Buckeye Boys State. About 1.500 high· 
school students will participate in this annual 
hands-on learning experience. exploring Ohio 
government and the democratic process. 
Sponsored by the American Legion. Ohio 
, Department. Contact: conference services. 2· 
2941. 
For Sale 
The follo\\oing equipment is for 
sale to University departments or 
offices: 
New Xerox dry ink cartridges 
(5046 Xerox) - three available. $300 
each. Call Karen Gerkens 2-7377. 
